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Pazpen 1. HEJIb OCBOEHUA AMCIHUITJIIMHBI

[leapt0o OCBOCHMSI AUCIUIUIMHBI SIBISETCS JOCTHXKCHHE IUIAHUPYEMBIX PE3yJbTaTOB OOYydYCHHS,
cooTBeTCcTBYIONIMX ycTaHOBICHHBIM B OIIOII nnaukaropam A0CTUKEHUSI KOMIIETSHITUI:

Konun Kon n HaumeHoBaHue Pe3ynbrarel 00yueHus

HAaUMEHOBAHME |HMHIMKATOpa JOCTHKECHUS

KOMIETEHIIUU KOMIIETEHIIUH
1. VK-4 YK-4.1 BeiOupaer Ha 3HAHMS: [IPABWII IOCTPOCHHUS YCTHOM U MMCbMEHHOMN
Crniocoben rOCy/IapCTBEHHOM $I3bIKE |pE€YM HAa HHOCTPAHHOM S3BIKE; HOPM PEYEBOIO
ocymiecTBisATh  |P® 1 HHOCTpaHHOM(-BIX) |I€JI0BOTO ITHKETA, IPUHIUIOB 3PPEKTUBHOIO
JIEJIOBYIO A3bIKaX KOMMYHHUKATHBHO |PE4EBOTr0 OOIIEHMs; IIPABUII JIEIOBOM MEPENUCKH
KOMMYHUKAIUIO |[IPUEMIIEMBIE CTUIIb U YMEHHS: JIOTHYECKU BEPHO, apI'YMEHTUPOBAHO U
B YCTHOM U cpezcTBa SCHO CTPOUTH YCTHYIO Y IMCbMEHHYIO PE€Ub B TOU
UCHEMEHHON B3aUMO/ICHCTBUS B WJIA MHOM CUTYalLlMH J1eJI0BOr0 OOIIEHUS; COCTABIIATh
dopmax Ha OOIIIEHUH C JIeTOBBIMH IUTaHbI, TE3UCHI U TEKCTHI T0KJIa10B AJIs MyOIMUHBIX
roCyIapCTBEHHO (apTHEpaMH BBICTYIUICHUH, BECTH JIEJIOBYIO IIEPENHUCKY HA
M SI3BIKE HHOCTPAHHOM S3bIKC
Poccniickoit HABBIKM: aHAJIN3a U OLICHKHA IPAaMOTHOCTHU
denepanyiv u CcOOCTBEHHOU U 4yKOW YCTHON M MHCbMEHHOM peyn;
HUHOCTPaHHOM(BI aHaJu3a COEepP KaHUs TEKCTOB yUeOHOI0, HAy4YHOI'0 U

X) si3bIKe(ax)

MyOJIMYHOTO XapakTepa

VK-4.2 Bener nenoByto
NIEPEIUCKY Ha
TOCYIapCTBEHHOM SI3BIKE
P® u unocTpanHOM(-bIX)
SI3BIKAX

3HAHHUSA: OCHOBHBIX COBPEMEHHBIX TPUEMOB U
CPEACTB YCTHOM U MUCbMEHHON KOMMYHHMKAIIMKU Ha
MHOCTPAHHOM SI3bIKE, UCIIOJIb3YEMBIX B
npodecCHOHATLHOM B3aUMOICHCTBUU

YMeHHMs: BOCIIPUHUMATh, AaHAJIM3UPOBATH U
KPUTHYECKH OLICHUBATH YCTHYIO U IIUCbMEHHYIO
JIENOBYIO HH(POPMAIUIO HA HHOCTPAHHOM SI3BIKE;
C03/1aBaTh HA UHOCTPAHHOM $I3bIKE MUCbMEHHBIE U
YCTHBIE TEKCThl HAYYHOTO U OPUINAIbHO-/I€JI0BOTO
CTUJIEN peun

HABBIKM: TTOHUMaHUs peur cOOECeTHUKA U
MOCTPOEHHUS COOCTBEHHOI0 YCTHOT'O U TUCHMEHHOIO
BBICKA3bIBAHUS B CUTYAIUSAX JIEJIOBOTO OOIICHHUS,
BBICTYIUICHHUS C IOKJIaJaMU I10 3aJJaHHOM TEMATHKE, B
TOM YHCJIE C UCIIOJBb30BAHUEM ITPE3EHTALIMOHHBIX
MaTepHalioB; BEACHUS AUCKYCCUI U TIOJIEMUKHU




VK-4.3 Ucnonb3yer 3HAHUs: GOHETUYECKOUN CUCTEMBI U

JUAJIOT JUIs rpaMMaTU4YeCKOr0 CTPOs MHOCTPAHHOIO SA3bIKa,
COTPY/AHUYECTBA B HE0OXO0MMOr0 MUHUMYMa IPo(ecCHOHAIbHOI
COLUAJIBHON U JIEKCHUKH JUIsl IOHUMaHMsI TEKCTOB HA HHOCTPAHHOM
podecCHOHAaIBHOM A3BIKE U MX [1€PEBOJIA, OCHOBHBIX COBPEMEHHBIX
cdepax IPUEMOB U CPEJICTB YCTHOM M MMCbMEHHOU

KOMMYHUKAIIUU HA UHOCTPAHHOM A3BIKC; MCTOANKU
COCTAaBJICHHU:A CYXKACHUSA B MCIKIIMYHOCTHOM JICJIOBOM
OOLIEHNH Ha UHOCTPAHHOM SI3bIKE

YMEHHUsA: aACKBATHO IIPUMCHATH IIpaBUJia YTCHUSA U
nepeBoia TEKCTOB HA HHOCTPAHHOM SI3BIKE;
UCIIOJIb30BaTh 3HAHUE S3bIKOBBIX HOPM, 3HAHHS O
KOMMYHHUKATHUBHBIX Ka4€CTBAX PEUYH B
MEXJIMYHOCTHOM OOIIEHUU U TPOPECCHOHATIBHON
JeATeTbHOCTH

HABBIKM: YTCHUS U IEPEBOJIa TEKCTOB Ha
MHOCTPAHHOM SI3bIKE B MTPO(PECCHOHATLHOM
OOLIEeHNH; TOCTPOCHHS TOATOTOBIECHHOTO U
HEMOJIrOTOBJIEHHOTO MOHOJIOTUYECKOTO
BBICKA3bIBAaHUS HA MHOCTPAHHOM SI3bIKE, HABBIKAMU
BEICHU JUAJIOra C IapTHEPOM U BBIPAXKECHUS
OOLIMPHOTO peecTpa KOMMYHUKAaTUBHBIX HAMEPEHUIN
B IIPOLIECCE MHOS3BIYHOTO OOIICHUS B YCTHON U
MUChMEHHON (hOpMax B pa3IUYHBIX CUTYAIIUSIX
JIETIOBOTO OOIICHUS

Paznen 2. MECTO JUCHUIIIMHBLI B CTPYKTVYPE OIIOII

JucnunianHa otHocuTes K 00s3aTenbHoi yactu OITOIN.

JucnunnuHa sBiIseTcs 00s53aTeIbHON

N3yuaemass JOUCHMIUIMHA SBJISIETCS OCHOBOM JJsi MPOJOJDKEHUS (OPMHPOBAHUS YKa3aHHBIX
KOMIIETEHIIMH B CIEAYIOLIMX IOCYIapCTBEHHONM MTOrOBOH arTecTanuu B Qopme: BoinonHeHnue u
3aIUTa BBITYCKHON KBaJH(uKannoHHoi padots (YK-4)

Pazzen 3. OLIMCAHUE OBPA30OBATEJIbHBIX TEXHOJIOI A

Jns dopmupoBaHus 3asBICHHBIX KOMIIETEHIUN HMCIIOIB3YIOTCS METOAOJIOIMYECKHE TEXHOJIOTHH,
peanu3yloue JesTeNbHOCTHBIA, JIMYHOCTHO-OPUEHTUPOBAHHBIN, MPaKTUKO-OPHUEHTHPOBAHHBIN
MOJIXOJIBI.

OCHOBHBIMHU CTPATETMYECKUMH TEXHOJIOTUAMHU SIBJISIOTCS: AUCKYCCHOHHBIE, MCCIIEOBATEIbCKUE,
MPAKTUYECKHE 3aHSITHS, IPOLEAYPHI CAMOOOYUEHUS

Ha noctmkeHume KOHKPETHBIX Lieleld OOydeHHs HalpaBieHbl IPUMEHsEeMble TaKTHYECKHUE
TeXHOJIOTuM: case-study, AenoBas urpa, iHGOpPMalMOHHbIE, MUHU-TIPOESKTHI

Pazpnen 4. COAEPXXKAHUE JUCLHUITJINHBI

1 cemecTp

KonunuectBo | DopMupyembie

Bunnl u TeMbl 3aHATHH
JacoB KOMIIETEHIIUH




ba3oBbIil YPOBEHD
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[TpakTueckoe 3austue. Companies: u3ydeHue u orpaboTka
JIEKCUKU TI0 TEM€, HaBBIKOB TOBOPEHHUS, Ay JTUPOBAHUS U TUCHMA,
M3YYEHHUE U 3aKpEIUICHHE TPaMMaTHUeCKOro MaTepuasia

I[Tpaktnueckoe 3anstue. Contacts: U3y4eHHe u 0TpabOTKa JEKCUKH
10 TEME, HABBIKOB TOBOPEHUS, ayAMPOBAHMS U TUCbMA, U3YYCHUE U
3aKpEelICHHE IPAaMMaTHYeCKOr0 MaTepraa

[TpakTrueckoe 3ansaTue. Visitors: H3yuyeHUe 1 0TpaboTKa JIEKCUKH
110 TeME, HABBIKOB TOBOPEHUS, ayIMPOBAHUS U TUChMA, U3YyUEHUE U
3aKpeIIeHHe rPaMMaTHYeCKOro MaTepuaa

[TpakTdeckoe 3austue. New products: u3ydenue u orpaboTka
JIEKCUKH 110 TeME, HaBBIKOB TOBOPEHHUSI, ayIMPOBAHUS U ITHChMa,
U3YUYCHHE U 3aKPEIICHUE TPAMMATHYECKOT0 MaTepraia

[TpakTueckoe 3austue. Employment:uzydenue u orpabotka
JIEKCUKH TI0 TEeM€, HaBBIKOB TOBOPEHHUS, Ay TUPOBAHUS U TTUCHMA,
M3YYEHHUE U 3aKPEIUICHHE TPaMMaTHYeCKOro MaTepuaia

3aaHus AJi CaMOCTOSITENIbHON padOThI, B TOM YUCIIE BBIIIOJIHEHHUE
[ToaroToBka Kk NpakTUYECKUM 3aHATHSIM (BEleHUE CI0Baps,
rpaMMaTH4eCKOro MUHUMYyMa); HalluCaHUE MHCEM 110
HPEJIOKEHHBIM TeMaM; MOATOTOBKA YCTHOTO BBICTYIUICHUS
(MOHOJIOT, AMAJIOT, IPE3E€HTalMs, IUCKYCCHS); BHIITOJIHEHUE
yIpa)KHEHUH, HalpaBJIEHHBIX HA Pa3BUTUE JIEKCUKO-
rpaMMaTHYEeCKUX HABBIKOB; IPOCIYIINBAHUE ayIN0 MAaTEPUAIIOB U
BBINOJIHEHNE COOTBETCTBYIOILUX 3a/laHUI; YTEHUE MaTepUaIoB
yueOHUKa WIH JOTIOJHUTEIbHON JIUTEPATyphI M0 3aJaHHOU TEME;
HOJTrOTOBKA K TEKYLIHM TECTaM, 3aueTam; caMooOpa3oBaHue U
MOJIFOTOBKA K BHEAYIUTOPHBIM (popMaM paboThI (IIpeIMETHBIE
KOHKYPCBI, OJIMMIINA/Ibl, HAYYHO-TIPAKTHUECKUE KOH(DEPEHIIUN).
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[Tpaktuueckoe 3anstue. Customer service: U3ydeHHe U OTpabOTKa
JIEKCUKHU TI0 TeMe, HaBBIKOB TOBOPEHHUSI, ayTMPOBAHUS U TTUChMA,
W3YYCHHE U 3aKPEIUICHHE TPaMMaTHIeCKOT0 MaTepraa

7

HpaKTI/IquKOC 3ansatue. Orders: HU3YUYCHUC U OTpa6OTKa JICKCHUKH I10
TEMEC, HABBIKOB 'OBOPCHUSA, ayIUPOBAHUA U ITUCbMA, U3YYCHHUE U
3AKPCIJICHUEC I'PaMMaTHYCCKOIo Marcpuajia

[TpakTueckoe 3austue. Selling: n3yueHue u 0TpabOTKa JIEKCUKH
110 TEME, HABBIKOB TOBOPEHMSI, ayIUPOBAHUS U NTUCbMa, U3YUEHHE U
3aKperIeHNe rpaMMaTHYeCKOro MaTepuaa

[Tpaktuyeckoe 3anstue. Company Performance: nuzyuenue u
0TpabOTKa JEKCUKHU IO TeME, HABBIKOB TOBOPEHHUS, ayTUPOBAHUS U
NMChbMa, U3YYEHHE U 3aKPEIJICHNE TPAMMAaTU4YECKOro Marepuana

[IpakTuueckoe 3anstue. New ideas: uzydeHue u orpadoTKa
JIEKCUKH TI0 TeMe, HaBBIKOB TOBOPEHHUSI, ayTMPOBAHUS U TTUChMA,
U3YUYCHHE U 3aKPEIICHUE TPAMMATHYECKOr0 MaTepraia

YK-4




3ajaHus I8 CaMOCTOSATENBHON paboThl, B TOM YHCIIE BHINOTHEHUE
[ToAroToOBKa K MPAKTUYECKUM 3aHATHAM (BEICHHE CIIOBApS,
rpaMMaTH4eCcKoro MUHUMYMa); HallUCAaHUE TIUCEM T10
IPEIIOKEHHBIM TEMaM; MOATOTOBKA YCTHOTO BBICTYILICHUS
(MOHOJIOT, TUAJIOT, IPE3eHTAIMs, TUCKYCCHS ); BHITOIHEHUE
YIPaKHEHMI, HAIIPABICHHBIX HA Pa3BUTHUE JIEKCHKO-
IpaMMaTHYECKUX HABBIKOB; IPOCIYIIMBAHUE Ay MO MATEPHUAIIOB U
BBINOJIHEHHME COOTBETCTBYIOIIUX 3a/IaHHI; YTEHHE MaTEPUAIOB
yu4eOHHKA UM JIONOJTHUTENBHOMN JUTEPaTyphl [0 33JaHHON TeEME;
IOATrOTOBKA K TEKYLIMM TECTaM, 3a4€TaM; caM00Opa30BaHue U
IOJrOTOBKA K BHEAYJIUTOPHBIM (popMaM paboThl (IIpeMeTHbIE
KOHKYPCHI, OJINMIINA/Ibl, HAYYHO-IPAKTHUECKUE KOHDEPEHIIUN). 36

Wnas xoHTakTHasg padora: 0
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[Tpaktuyeckoe 3anstue. Forms of business organization. Setting up 7

a business. M3y4eHnne u oTpaboTKa JICKCHKH TI0 TEME, HABBIKOB
TOBOPEHHUS, ayTUPOBAHUS U TIMCbMA, U3YYCHUE U 3aKPETUICHHUEC
rpaMMaTHYECKOr0 MaTepHala.

[TpakTueckoe 3ausatue. Franchising. M3yuenue u orpaboTka 7
JICKCHKH T10 TeME, HAaBBIKOB TOBOPEHHMSI, ayJMPOBAHUS U HCHMa,
U3YYCHHUE U 3aKPEIICHHE TPAMMATHYECKOr0 MaTepuasa

[TpakTueckoe 3ansTue. Banking. M3yuenue u oTpaboTKa JIEKCUKH 7
110 TEME, HABBIKOB FOBOPEHMSI, ayIUPOBAHUS U ITUCbMA, U3YyUECHHE U
3aKpEeIUIEHUE TPaMMaTHYECKOr0 MaTepuaia

[Tpaktuyeckoe 3anstue. The stock market. 3ydyenue u orpaboTka 7
JIEKCHKH TI0 TeME, HaBBIKOB TOBOPEHMSI, ayJIMPOBAHNUS U IMHChMa,
U3YUYEHHE U 3aKpeNJIeHHEe TPaMMaTHYeCKOro MaTepuaa

[TpakTueckoe 3austue. Artificial Intelligence in different sectors 8
of the economy (trade, banking, retail, etc.). I3yueHue u orpaboTka
JIEKCHKH T10 TeME, HaBBIKOB TOBOPEHHUS, ayAUPOBAHMUS U MHACHMa,
U3YUYEHHE U 3aKpeNJIeHHe TPaMMaTHYeCKOro MaTepuaa

3aaHus AJi1 CaMOCTOSITENIbHON padOThI, B TOM YUCIIE BBIIIOJIHEHHE
[ToaroToBka Kk MpakTUYECKUM 3aHATHSIM (BEIEHUE CI0Baps,
rpaMMaTH4eCKOro MUHUMYyMa); HalluCaHUE IMHCEM 10
IPEJI0KEHHBIM TEMaM; MOJTOTOBKA YCTHOTO BBICTYIIJICHUS
(MOHOJIOT, IMAJIOT, MMPE3eHTalMs, IUCKYCCHS); BHIITOJIHEHUE
YIpaXHEHW, HalIpaBJIIEHHBIX Ha Pa3BUTHE JIEKCUKO-
rpaMMaTHYeCKUX HAaBBIKOB; POCIYIINBAHHUE ayIN0 MaTepUAIIOB U
BBITNIOJTHEHNE COOTBETCTBYIOIIMX 3aJaHUI; YTEHUE MaTepHaIOB
yueOHHUKa WIH JJOTIOJHUTEIbHON JIUTEPATypPhI M0 3aJaHHOU TEME;
MOJTrOTOBKA K TEKYLIUM TECTaM, 3aueTaM; caMooOpa3oBaHue U
MOJIrOTOBKA K BHEAYIUTOPHBIM (popMaM paboThI (IIpeIMETHBIE

KOHKYPCBI, OJIMMITHA/Ibl, HAYYHO-IIPAKTHUYECKHE KOH(DEepeHInNn). 36
WMuas koHTakTHAast paboTa: 0
IToaroroBka K SK3aMeHY 30
IIpoBeaeHne sK3aMeHa 6

Pasmen 5. METOJWYECKUE VYKA3AHUS JUIS OBYYAIOIIMXCS IO OCBOEHHMIO
JTCLUATUINHEI



AynuropHas paboTa HampaBlieHa Ha HAKOIUIEHUE U MPAKTUKY JIEKCHUECKOro 3araca, CBSI3aHHOTO C
COIMATILHO-OBITOBOM U MPOQPECCHOHATBHON CPEIOi; pa3BUTHE HABBIKOB OOIIECHUS B COIMAIBHO-
OBITOBOM M MPOQPECCHOHATBHON Cpelle — MOJITOTOBKY COOOINECHUH, IOKIAI0B, MPE3CHTAIUH,
MOJIeJIMPOBAaHUE KOMMYHUKATUBHBIX CUTYallud U T.1.; GOPMHUPOBAHHE HABBIKOB MOHOJOTHYECKON
U JIMAJIOTUYECKOM pedyr B MOBCEIHEBHOM U JIEIOBOM OOILEHUU; OBJIAJICHHE U Pa3BUTHE HABBIKOB
paboThI ¢ AHTJIOA3BIYHBIM TEKCTOM 00IIel M MpodecCHOHAIbHOW HANPaBICHHOCTH (TIOMCKOBOE U
IPOCMOTPOBOE YTEHHUE, Mepeaada KPaTkoro CoAepkKaHus, MOApOOHBIN mepeckas, yMeHHe JeiaTh
BBIBO/JIbI); OCBOCHHME HaBBIKOB HedopManbHOU U GopmasibHON nepenucku. Kpome o0s3aTenbHOTO
MOCELIECHUS MPAKTUYECKUX 3aHATHI TpeOyeTcs BpeMs Ui CaMOCTOSITEIbHON PaOOThHI IO U3YYEHUIO
JUCUUIIMHBL. PekoMeHayeTcss nepel KaxabIM CIEAYIOLUM 3aHATHEM IIPOCMAaTpUBaTh MaTepuail
IPEJbIYILEro, T.K. MaTepHall, Kak IPaBuilo, IOAAETCS 10 MEPE YBEIUUEHHUS €r0 CII0KHOCTH.

B mnporpamme kypca KpoMe IpaKkTUUYECKUX 3aHITUA 3HAUUTENBHOE BPEMs OTBOJAUTCA JUIA
CaMOCTOSITENIbHOM paboThl MO HU3YYEHHUI0 AUCUMILIMHBL. CamocTrosiTelibHas paboTa CTyAeHTa
BKJIIOUAeT B ceOs Clieqyollue HAMpaBiCHUs: BBIMOJHEHHE AOMAIIHMX 3a/JaHUN, MOATOTOBKA K
UTOTOBOMY KOHTpPOJIO, CaMOOOpa3oBaHHWE M MOJATOTOBKAa K BHEAYAUTOPHBIM (Qopmam paboThl
(mpeaMeTHbIE KOHKYPCHI, OTUMITNA/IbI, HAYYHO-TIPaKTUYECKHE KOH(DEPEHIINN ).

OCHOBHOHM 1E€bI0 OpraHu3alMi MHOJATOTOBKM K MPAKTUUYECKUM 3aHATHUSIM SBJISETCS Pa3BUTHE
HABBIKOB YTEHMsI, MMCbMa, TOBOPEHUs: M ayaupoBaHus. [Ipum MoAroroBke K KakJ0My 3aHSATHUIO
HE00X0MMO 00paTUTHCS K YPOKY B Y4EOHHMKE IO JaHHOW TeME M JIOTOJIHHUTEIBbHBIM y4eOHBIM
nocoOusIM, YTOOBl YTOUHUTh HOBYIO JIEKCUKY, TEPMHHOJIOTHIO, TPAMMAaTHYEeCKUuEe CTPYKTYphIL. [lpu
paboTe ¢ JEKCHKO-TPAaMMATHUYECKUM MAaTepualioM HEOOXOAUMO CTPEMHUTBhCS HE TOJNBKO K
Y3HABaHUIO CIIOBA WJIM TPAMMaTHYECKOro 000poTa, HO M K MOHUMAHUIO LI €ro ymoTpeOieHus B
JTAHHOM KOHTEKCTE, (YHKIIMOHAIbHON Harpy3Ku, KOTOPOH J1aHHas S3bIKOBas €IMHULIA 00Ja1aeT.

JlomamiHsss paboTa 1O HU3YYCHUIO Kypca MpEaroiaraeT BHEAyJUTOPHYIO paboTy, KoTopas
BKJIFOYACT: TIMOATOTOBKY K MNPAKTHYCCKHUM 3aHATHIAM (BeI[GHI/Ie CJIOBaps, TIpaMMaTUYCCKOTO
MUHHMYMa); HAIMCAaHUE MMUCEM IO TPEIIOKEHHBIM TeMaM; TOJTrOTOBKY YCTHOTO BBICTYILICHUS
(MOHOJIOT, JMANOT, TPE3CHTAINs, JUCKYCCHs); BBIMOJIHEHUE YIPAKHEHUH, HAIpaBICHHBIX Ha
PasBUTHUC JICKCUKO-TPaMMAaTUYCCKUX HAaBBIKOB, MMpOCIyHIMBaHUC ayano MaTepurajioB n
BBITIOJTHCHHUE COOTBETCTBYIOIIUX SaI[aHI/II\/'I; YTCHUC MaTCpHuaioB y‘-I€6HI/IKa 1501050 HOHOHHHTGHBHOﬁ
JIATCPATYPHLI 110 SaﬂaHHOﬁ TEME; MOJATOTOBKY K TCKYIIIUM TECTaM, 3a4CTaM.

Cucrematuueckas paboTa, HalpaBl€HHas Ha TMOJATOTOBKY K IPAKTUYECKUM 3aHSTHSIM,
CHOCOOCTBYET Pa3BUTHIO HABBIKOB CAMOKOHTPOJIS, CUCTEMATU3allui M aKTHBU3ALUHU MOJTY4YEHHBIX
3HAaHUH, Pa3BUTHIO OOLIMX U MPO(PECCHOHATBHBIX KOMIIETEHIHH.

ITo mepe ocBOEHMsI TpaMMaTHYECKUX TEM U JIEKCUYECKOTO0 MaTepuala MpenojaBareilb IPOBOJUT
IPOBEPOUHBIE PaOOTHI (TECTHI, KOHTPOJIBHEIE).

B paGoueii nporpamme Kypca npuBeACHbI IPUMEPHBIE Yachl, KOTOPBIE CTYIEHT JOJDKEH TPAaTUTh Ha
U3y4eHHE KaXI0To pa3zena.

[TepuonuuHoCTh MpoBeeHUS, (POPMBI TEKYIIETO0 KOHTPOJIS YCIIEBAEMOCTH, CUCTEMA OIICHUBAHUS
Xoza OCBOEHHUS JVCLATIIINH MIPEACTABIICHBI B paboueii Iporpamme.
DopMoil TPOMEKYTOUHON aTTECTAIlMH TI0 TUCIHIUIMHE sBiseTcs 3a4€t B 1 m 2 cemecTpax
9K3aMeH B 3 ceMecTpe.

Paznen 6. MATEPUAJIBHO-TEXHUYECKOE n YYEBHO-METOANMYECKOE
OBECIIEYEHME JUCIHUITJINHBI



6.1. YueOHO-MeTOMUECKOE 0OECIIEUEHNE

KomnuectBo
AK3EMIUISIPOB MEYATHBIX

Nefe CHnucok UCIoJIb3yeMOH JTUTEPATYPhI U3/IHUH, UMEIOUWXCS B

n/m OuOJIHNOTEKE, MITH

AJIEKTPOHHBIN apec U3JaHUs
(pecypca) B cetn MIHTEpHET
YYEBHbBIE, YYEBHO-METOAMYECKUWE 1 HAYUYHBIE U3JJAHUA

1. [Grant, David. Business result [Texct] : [with interactive 24
workbook material includes video] : student's book. Pre-
intermediate / David Grant, Jane Hudson and Robert McLarty;
interactive workbook material by Gareth Davies, Chris Speck
and Shaun Wilden. Oxford: Oxford University Press, 2017. -

159, [1] c. c. ISBN 978-0-19-473938-2. 3Ok3eMIUIApHI: BCETO
24.

2. |Trappe, Tonya. Intelligent Business. Intermediate Business 120
English [Tekcr] : coursebook / Tonya Trappe, Graham Tullis.
2th. ed. Harlow: Pearson Education Limited, 2011. - 176 c.

ISBN 978-1-4082-5599-5. Dx3emiusapsl: Bcero 120.

3. |KpacunbuukoBa, Hagexna BanentunoBna. English for 15 /
economists [Texct] : yueOHO-MeTomMueckoe mocodue : [mo|https://portal.volgatech.net/bo
HanpasieHuio Oakanaspuata 38.03.01 "Dxonomuka" ounoii u|oks/Krasilnikovoa_English_f
3aounoit gopm obyuenusi] / H. B. Kpacunbaukosa, E. B.| or_Economists_2018.pdf
Kynpsieuiea, M-Bo Hayku u BbICHL. oOpa3oBanus Poc.

Oenepaunu, ®I'BOY BO "lloBomx. roc. TexHod. YH-T".
Homkap-Omna: IITTY, 2018. - 58 c. ISBN 978-5-8158-2028-9.
OK3eMILIApHL: Bcero 15.

4. |Anrmmiickuit s3b1k [Tekct] : cO. TEKCTOB M yIMpa)KHEHUH JUIs 116
ayJIUTOp. U CaMOCTOST. Pa0OTBHI CTYAEHTOB CIHEIHATHLHOCTH
080109.65 "byxraar. yuer u aymut" / [coct.. XK. O.

Kysbpmuusix, M. M. Hukeesa]. Homkap-Oma: MapI' TV, 2009.
- 59 c¢. Ox3emnspsl: Bcero 116.

5. |Ky3pMmunsbix, Kanna OneroHa. Making the most of academic 152 /
conferences. A guide for graduate student participants [ Texcr]|https://portal.volgatech.net/bo
: yueb. mocooue / XK. O. Ky3pmunbix; M-Bo obOpazoBanus u|0oks/Kuzminyx KAK_PODG
nayku P®, ®I'BOY BIIO "Map. roc. Texs. yu-t". Homkap-| OTOVITHSJA K ZARUBE
Oma: MapI'TV, 2012. - 106 c. ISBN 978-5-8158-0989-5. ZHNOJ_.pdf
OK3eMIIApEL: Bcero 152.

6. |KpacmibHuKOBA, Hanexna BanentunosHa. Quality 13 /
management of agricultural products [Tekct] : yueOnoe|https://portal.volgatech.net/bo
nocooue [mo wampaBnenuto 27.03.02 "Vmpasienue| oks/Krasilnikova_quality 20
kayectBoM"] / H. B. Kpacunbnukosa, XK. O. Ky3pmussix, O. 17.pdf
B. ®ununuyk ; nox obuieit pepaknueit O. B. Oununuyk; M-

BO oOpazoBanus u Hayku Poc. ®enepanuu, ®I'BOY BIIO
"[MoBomxk. roc. Texuon. yH-t". Momkap-Ona: IITTY, 2017. -
102 c. ISBN 978-5-8158-1937-5. Dx3eMIuisipel: Bcero 13.

7. |Ky3pMuHBIX, Kanna OnerosHa. AHTIIOS3bIYHAS 15/

akaJeMH4yeckas ~ KOMMYHUKalMsi B MHOTOKynbTypHOii|https://portal.volgatech.net/bo

MOTMJIMHTBAIIbHOM cpene [Tekct] : yue6Hoe mocodue / XK. O.
Ky3pmunbix, H. B. KpacunpnukoBa; MUHUCTEPCTBO HayKH U
BhICIIeTO oOpa3oBanus Poccutickoit Deaepannn, PI'BOY BO
"TToBOMIKCKHUI TOCYJapCTBEHHBIN TEXHOJOTUYECKUI

oks/Kuzminykh_Angloyazyc

hnaya_akademicheskaya_ko

mmunikatsiya_v_mnogokultu
rnoy_srede 2021.pdf




yausepenter". Momkap-Oma: TIFTY, 2021. - 235, [1] c. ISBN
978-5-8158-2253-5. Dx3emmuisapsl: Bcero 15.

From company to company [Tekcr]
MEePENUCKN Ha aHrIHiicKoM si3bike / [cocT. O. B. ®unumayk].

Womkap-Ona: MapI'TV,
190.

. OCHOBBI I[@J'IOBOFI

2009. - 28 c. DK3eMIUIsIpbl: BCETO

190 /

https://portal.volgatech.net/b
ooks/Filipchuk_ FROM_CO
MPANY_TO_COMPANY .p

df

6.2. MatepuanbHO-TeXHUYECKas 6a3a v MporpaMMHOE o0ecrieueHue

NoNe
n/n

AyIuTOpHH IS TIPOBE-
JeHUs y4eOHBIX 3aHSITHA,
CaMOCTOSITENILHOU Pabo-
ThI U TIPOBEJICHUS TOCY-
JapCTBEHHOM UTOTOBOM
aTTeCcTaluu

[lepeueHb OCHOBHOTO 0OOPYOBAHHUS

[Iporpammuoe
obecrnieueHue

308 (111)

Hocka wmapkepHas 100%200cm (1),
Kommyrarop CompexSwitch DS2216
(1), My3.uentp PHILIPS MZ 9 (1),
M®VY Canon i-SENSYS MF4018 (1),
[IK RAY S902.4(xnaB.,MbIIIIb
ontu4.,naukopa, 1JITO ,MOHUTOP
21,5 " View Sonic VA2248-LEG (1),
[IK RAY B314.4(xnaB.,MbIIIIb
ontu4.,nmauykopa,SVEN AP-640
,MoHutop 19 " Samsung BI1940R
BMB (14), Dxkpan HacTeHHBIH
200x200 (1), Kommiekt yueOHOM
mebenu (1)

Windows
CnpaBoyHas
cucrema

Microsoft
Enterprise,
IIpaBoBas
"Koncynprant  Ilmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommnekr T'APAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommekt 110
1A pemeHI/m OCHOBHBIX
I10JIb30BATCIIbCKUX 3a1a4

329 (11

Buneomarnutodon Panasonic- NV-
FJ730 (1), Hocka mapkepHast 120x240
cMm (1), Maraurona ®@ununc AZ1065
(1), HoyrOykx Acer Aspire E1 15,6"
(1), TeneBuzop JVC AV-2136EE (1),
Tenesuzop LG 55" 55 LB650V (1),
KowmmiekT yueOnoit mebenu (1)

Microsoft Windows
Enterprise, CnpaBouHas
ImpaBoOBas CUCTCMa
"KoHCynpTaHT [Tnroc",
Microsoft Office
Standard, Arent Dr.Web,
Komriekt TAPAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiekt 10
A1 pCIICHUA OCHOBHBIX
I10JIb30BATCJIbCKUX 3a1a4

503 (1)

Hocka mapkepHast 120x240 cm (1),
Mounutop  Benq  GL2250 (1),
IIpoexTop mynbrumenuiinbiii Hitachi
CP-RX93 (1), Cucrem.6mox P-
Athlon64 X2 6000/1024*2M6/320
Gb/knaBuarypa+meimb+koBpuk (1),
Kowmrnekt yuebnoit mebemnn (1)

Microsoft Windows
Enterprise, CmnpaBouHas
mpaBoOBas cHucTemMa
"KoHncynbTaHT [Tmroc",
Microsoft Office
Standard, Arent Dr.Web,
Kommnextr '”APAHT-




Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommutext 110
IJIs1 p€HICHUSA OCHOBHBIX
IIOJIB30BATCIbCKUX 3aJa4

4. 505 (1) Hocka wmapkepras 120x240 cm (1),|Microsoft Windows
[Tepconanbubiii xkommbtorep 3 Safe|Enterprise, CnpaBounas
RAY S333 (1), [IpoexTop|mpaBoBas cucreMa
mynsTumennitablii Hitachi CP-EX250("KoucynsTanT ITaroc",
¢ kpemwienuem (1), Temedon Apple|Microsoft Office
iPhone XS256GB Space Grey c|Standard, Areut Dr.Web,
YexXJIOM -KHWKKOW uck. koxka (1),|Komriekt I'APAHT-
Kommekt yae6HO# Mebenn (1) Macrep, Microsoft

Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
A1 pCHICHUS OCHOBHBIX
110JIb30BATCJIbCKHUX 3a1a4

5. 507 (1) Kponmreiin Holder PBS-4014 (1),|Microsoft Windows
Cucremusiii 6ok ICL PAY H494.1|Enterprise, CnpaBouHas
KJIaBHAT.,MBIIIb WZ1220 (1),|mpaBoBas cucreMa
Tenesuzop LED Samsung 55 " (1),|"KoncynpTant [Tmroc”,
Kommekt yue6HO#M Mebenu (1) Microsoft Office

Standard, Arent Dr.Web,
Komriekt TAPAHT-
Macrep, Microsoft
Access, Microsoft Visio
Professional,  Microsoft
Project Professional,
Microsoft Visual Studio
Enterprise, Kommiext 10
AJid pCHICHUS OCHOBHBIX
I10JIb30BATCJIbCKUX 3a1a4

Paszen 7. ®OPMbl KOHTPOJISI OCBOEHUS AUCLIUILIMHBL ®OHJI OLIEHOYHBIX
CPEJICTB

Kpurepun onieHNBaHUS HHAMKATOPOB TOCTHIKEHUS KOMIIETEHIIMM HAIPaBIIEHBbI HA!

- YCBOGHHME TEOPETUYECKOro MaTepuasia (00beM 3HAaHUH, INyOuHa yCBOEHHs), IPEAYCMOTPEHHOIO
paboueii mporpammoii;

- YMEHHE u3jaraTb MaTepuai (YeTKOCTb, IPAMOTHOCTb H3JIO)KEHUS MaTrepuaia, TOYHOCTh U
MIOJTHOTa BOCIIPOM3BEIEHUS YUeOHOTr0 MaTepuania);

- YMEHHE NIPUMEHATh TEOPETUUECKUE 3HAHMS PU PEIICHUH MPAKTUYECKUX 3aJaHUM.

IIIxana oneHUBaHUSA IIPEICTABIICHA HUXKE.




YpoBeHb

c(hopMUPOBAHHOCTH [lIxana
Kpurepuu onenuBanus
3JIEMEHTOB OIICHUBAHMUS
KOMIIETEHIINHU
[Toporosbiii OOyuaromuiicsi HMeEeT 3HaHWS OCHOBHOTO MaTepuala,| YAOBIIET-
YpOBEHb IIPOSABIIAET YMEHHUE JIOTUYHO €ro usJjlaraTb, HO MOJKET| BOPHUTEIBHO

JOIyCKaTb ~ HETOYHOCTM B U3JIOXKCHUM  MaTepuala,
HE/JIOCTaTOYHO TMpaBHIbHBIE (HOPMYIUPOBKH, HCIBITHIBAET
3aTpyJHEHUS B BBIIIOJIHECHUN IPAKTUYECKUX 3aJaHUMN.

[IpoxBunyThli  |OOyuaromuiicsi TBEpAO 3HAET NPOrPAMMHBIA MaTepHall,| XOpPOIIO

YpOBEHb u3JlaraeT €ro IpaMOTHO U IO CYILECTBY, HE JOIIyCKaeT
CYLIECTBEHHBIX HETOYHOCTEH B OTBETE Ha BOMPOC, IPABUIHHO
MPUMEHSAET TEOPETUUYECKUE TMIOJOXKEHUS] TIPU  PEIICHUU
MPAKTUYECKUX BOIPOCOB U 3ajay, BIaZeeT HEOOXOIUMBIMU
HaBBIKAMU ¥ TIPHEMaMH UX BBINOTHEHUS

Beicokuit ypoBenp [OOyuatomuiicss riyOOKO M NPOYHO YCBOWJI MPOrPaMMHBIM|  OTIMYHO
MaTepual, TPAMOTHO M JIOTUYECKH CTPOHHO €ro M3Jjaraer,
JaeT MCYEPIIBIBAIOLINE OTBETHl Ha ITOCTaBJIEHHbBIE BOIPOCHL. B
OTBETE TECHO YBS3BIBACTCS TEOPUS C MPAKTUKOW, MPH STOM
oOydJaromuicsi He  3aTpy;HsieTcsi ¢  OTBETOM  IpHU
BUJIOM3MEHEHUU  3aJaHusl, CBOOOJHO  CIIpaBisieTcs C
3aa4yaM, BONPOCAaMH M JAPYTMMH BUJAMH TPUMEHEHHUS
3HAaHWH, TIOKa3bIBAa€T 3HAKOMCTBO C MOHOTpaduyIecKoi
JUTEPATYpOi, TEPHOANYECKUMH W3AAHUSIMHU, IPABUIBHO
O0OOCHOBBIBAET TPUHATHIE pEIICHHs, CBOOOJHO BIIAAEET
pPa3sHOCTOPOHHUMM  HaBbIKAMM, NpPHUEMaMM  BBIIIOJIHEHUS
MPaKTUYECKUX paboT

7.1. Texymunii KOHTPOJIb YCIIEBAEMOCTH

Texkymuii KOHTPOJb YCIEBAEMOCTH OOECleYMBAaET OLEHHBAHHWE XOJla OCBOCHHUS JMCLUIUIMHBI
(MOAyJIsl) M IPOU3BOJIUTCS C IPUMEHEHUEM TEXHOJIOTMU PEUTUHIOBOIO KOHTPOJII B COOTBETCTBUU
C TEXHOJIOTMYECKON KapToW IuCHUIUIMHBL [lopsiiok cocTaBiieHHs TEXHOJOTMYECKOHW KapThl H
QITOPUTM  TPOBEACHMS] MPOLEAYpPhl OLIEHMBAHHWS BHUJAOB JACSITEIBHOCTH  OOydaroluxcs,
HANPaBIEHHBIX Ha OCBOCHHE 3HAHWW, YMEHHI, HAaBBIKOB W/ WM ONbITAa JEATEIBHOCTH, IO
HaKOIMUTEILHON cHUcTeMe B Oayuiax ycTaHaBiMBaeTcs mosioxeHueM o cucreme PUTM B ®I'BOY
BO «II'TY»

7.2. IllpoMexxyToUuHasi aTTECTAIMs 00yJatOUXCs
[TpomMexxyTouHast aTTecTarys 00yJaroUIMXcs HallpaBJIeHa Ha OICHUBAHHUE PE3yIbTaTOB OOYy4EeHHUS
M0 TUCIUIUIMHE (MOYJII0) U MPOBOJUTCS C UCIIOJIb30BAHUEM (DOH/I0B OLIEHOYHBIX CPEJICTB.

[Ipumepsl THUNOBBIX KOHTPOJBHBIX 3aJaHuil H3 0a3bl (OHIA OLEHOYHBIX CPEACTB IO
o0pa3oBaTeNbHON IPOrpaMMe.

Read the article and put one of the phrases (a-f) below into each of the gaps (1-6).

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff.
Anyone can make a suggestion for improvement (1)

This is why implementing kaizen may involve a change in the corporate culture. It has to be




something that employees do because they know it is good for them and the company, not
something which they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, (2) Everyone is encouraged to think about the business and come up
with suggestions for improvement all the time.

Kaizen generally focuses on solving a large number of small problems (3) Usually the
changes are to do with improving productivity or reducing waste. In addition, (4) kaizen
does not involve just fixing problems. Even if something seems to be working well, staff should
still think how they can make it even better.

In many companies which use kaizen, teams of employees can meet to put forward and discuss any
possible suggestions for improvement in a forum known as a Quality Control circle. There are also
other ways to collect employees’ ideas, like putting suggestion boxes in the workplace.

Quite often about 90 per cent of employees’ suggestions are implemented. The action should take
place as soon as possible, sometimes that same day (5)

Even if a particular suggestion is not implemented, it is important for the employee to know why.

Thus, one of the most notable features of kaizen is that big results come from many small changes
accumulated over time. However this has been misunderstood to mean that kaizen equals small
changes. In fact, kaizen means everyone involved in making improvements. While the majority of
changes may be small, the greatest impact may be kaizens that are led by senior management as
transformational projects.

The world has moved on since Japan’s economic boom in the second half of the twentieth century,
but the principles of continuous improvement and reduction are still important for company
managers in Japan and elsewhere. Indeed, Japanese companies like Toyota might see (6)

A famous story (that's all but legend in business schools) goes that Toyota is so committed to
continuous improvement that any worker on a Toyota assembly line could stop the line at any time
to address a problem in production, correct an error, or suggest to management a better way to do
things that reduces waste or improves efficiency.

1. rather than dealing with major changes

2. in many companies the attitude is ‘if it isn’t broken, don’t fix it’ whereas

3. and it is very important that suggestions are not put in an in-tray and forgotten
4. and not just the quality control manager

5. them as the key to staying ahead of future competitors in countries like China
6. rather than a short period of big change or a yearly review of systems

ITepeueHs BOIPOCOB I HPOBEAEHHS MPOMEKYTOUHOM aTTeCTAINN
3AUET (1 cemectp)

7. [TpounTaiiTe OTPBHIBOK TEKCTA, IEPEBEIUTE €TI0 MUCEMEHHO 0€3 CIoBaps.



8. OTBeThTE YCTHO Ha BOMPOCHI IK3aMEHATOpa MO MPONHICHHBIM TEMaM.

3AUET (2 cemectp)
1. [TpounTaiiTe OTPHIBOK TEKCTA, IEPEBEIUTE €TO MUCEMEHHO 0€3 CIIoBapsl.
2. BhbImosHuTe aHAIMTHYECKUH TTepecka3 BTOPOTO TEKCTa Ha aHTIIHICKOM SI3BIKE.
3. OTBeThTE YCTHO Ha BOMPOCHI IK3aMEHATOpA 110 IPOHICHHBIM TEMaM.

SK3AMEHAILIMOHHBIN BUJIET (3 cemectp)

10 JUCLUTIINHE

MHOCTPAHHBIN SI3BIK
1. HpOQHTaﬁTe TCKCT, IICPCBCAUTC €I'0 IMCbMCHHO 663 cJoBaps.
2. BeIIOTHUTE aHATUTUYECKUI IIEPeCKa3 BTOPOIo TECKCTAa Ha pYCCKOM SA3BIKC.
3. OHI/IH_II/ITG npenno;erHon CXCMy / Fpa(I)I/IKi NepCUUCIINTC OCHOBHBIC KOMIIOHCHTEI,

CHOCOOBI UX COCAMHCHUA, (bYHKIII/II/I KOMIIOHEHTOB, I/1306pa)KeHHble HU3MCHCHUS.
4. OTBeTbTE YCTHO Ha BOIPOCHI 3K3aMEHATOPa MO MPO(pECCUOHATLHON TEMaTHKE.
IIpumep:
1. IIpounraiiTe TeKCT, EPEBEAUTE €r0 MUCbMEHHO 03 ClIoBaps.

The road to the online retailing future is littered with the wrecks of Internet start-ups once seen as
the pioneers of a retailing revolution.

The shape of e-tail, however, is very different from what was predicted a few years ago. Apart
from Amazon and eBay — the web’s biggest forum for buying and selling, though it is an auction
house not a retailer — most of the biggest online retailers are not Internet start-ups but traditional
shop or mail-order groups. Retailers have brought their investment capacity and trusted brand
names to bear on Internet shopping — thus boosting public confidence. Many have integrated online
sales into a ‘multichannel’ strategy that may link a website, shops and a mail-order catalogue.

There was a time when everybody said the Internet was going to steal purchases from shops. But
the opposite is happening: multichannel retailing is the reality today’, says Darrell Rigby, head of
the global retail practice at Bain & Co, the management consultants. ‘Many classic bricks-and-
mortar retailers actually started making money on their online operations long before Amazon did’.

A prime example of the fusion of the online and so-called ‘offline’ retail worlds is Amazon itself.
The company has expanded well beyond its roots as a seller of books and CDs, acting as an online
mall selling everything from gourmet foods to clothing. Evolving from pure retailer to ‘retail
platform’, it now conducts its online commerce in partnership with bricks-and-mortar retailers such
as Target, Nordstrom, Borders and Circuit City.

2. IlepenaiiTe OCHOBHOE COJIEpKaHNE TEKCTA Ha aHTITUICKOM SI3bIKE.

The word kaizen comes from the Japanese words for school and wisdom. It refers to a system for
making improvements which aims to make sure that any business remains at the cutting edge in
terms of quality, processes, technology and productivity.

Kaizen involves all employees, from top management to the cleaning and maintenance staff. This
is why implementing kaizen may involve a change in the corporate culture. It has to be something
that employees do because they know it is good for them and the company, not something which



they do because management tells them that they must.

One big difference between kaizen and other attempts to change a business is that kaizen is a
continuous activity, rather than a short period of big change or a yearly review of systems.
Everyone is encouraged to think about the business and come up with suggestions for improvement
all the time.

3. Onumiure MNpCAJIOKCHHYIO CXEMY / l"pa(i)I/IKZ MNEepEUUCIINTC OCHOBHBIC KOMIIOHCHTDI, CII0COOBI UX
COCAMHCHUA, (byHKHI/II/I KOMIIOHCHTOB, I/I306pa)K€HHLI€ U3MCHCHUA.

4. OTBEThTE YCTHO HA BOIIPOCHI DK3aMEHAITMOHHOW KOMHCCHH 1O MTPO(PECCUOHAIBHON TEMAaTHKE.
Bonpocbsikak3zameny (D)

Company (structure, performance, types)

1. What are the elements of a typical organizational structure?

2. What departments are there in a company?

3. What are the functions of a Finance Department?

4. What are the responsibilities of a Human Resources Department?

5. What are the responsibilities of a Marketing Department?

6. What helps a company to evaluate its performance?

7. What is the difference between a public limited company and a private limited company?
8. What types of companies do you know?

9. What are the advantages and disadvantages of a partnership for its owners?

Products (developing and ordering)

10. What stages does product development include?

11. What does ordering goods from the internet involve?

12. What does an online retailer do with an order?

13. What are the advantages and disadvantages of online shopping?

14. What are the characteristics of good customer service?

Employment

15. What ways can a company chose to advertise for new staff?

16. What are the key steps that an employer takes when hiring new staff members?
17. What documents should a job candidate submit to a potential employer?

18. What types of agencies can help to find a suitable candidate? What are their
responsibilities?

19. What benefits do companies offer to their employees?
Franchising

20. What does a person need to do to own a franchise?



21.
22.
Banks
23.
24.
25.
26.

27.

What are the benefits of franchising for a franchisee?

What are the benefits of franchising for a franchisor?

What types of services do banks provide for the general public?
Which bank looks after the government finance in our country?
What services do Merchant banks specialize in?

What would you use to take money from your account on Sunday?

What makes online banks different from other banks?

Stock markerts

28.

29.

30.

31.

32.

How can a company raise money on a stock exchange?

When does an investor become a shareholder?

What does a shareholder receive?

Why do more people take interest in trading on the stock exchanges?

Who can help buy and sell shares on the Stock Exchange?



